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Introduction

What you will find in this report

This report contains the results of the feedback collected for you. These results are presented to help you identify your
strengths, areas for development, and areas where your ratings may diverge with individuals providing you feedback.

We hope that you remember from your own experience how difficult it can be to provide others with this type of feedback,
be open to considering their opinions, and be willing to use their feedback in your development.

Goals of the 360 Degree Feedback

Multi-Source Feedback presents a more complete picture of an individual's behavior and performance by drawing
information from different perspectives within the work environment. It gives recipients a resource to guide their
development, and reviewers' additional input.

Feedback from multiple sources helps you in several ways, including increasing awareness of your strengths, how you are
perceived by others in different roles, and providing input for your professional development.

Receiving Feedback

Receiving feedback is a tremendous opportunity to discover how you are perceived by others which may be similar or
dissimilar to how you perceive yourself. It is important to reflect on your feedback as a tool to help you set specific goals
for professional development. This can be done when you see the feedback as it is, a perspective on where you may
improve your performance and working relationships. It is important to realize that seeking and receiving constructive
feedback is the only way we can see our "blind spots.” This feedback may help us to understand the negative impact
our actions may unintentionally have on others.

What to Do with Your Feedback

Use your feedback to help you develop awareness and set goals for developing your effectiveness. This can be done if you
see the feedback as multiple perspectives on where you are already strong or can improve in the defined areas of
effectiveness.

Summary

The questionnaire items used in this feedback process asked respondents to rate specific behaviors and competencies
identified by [Your Company Name] current leaders. These behaviors and competencies fall into 8 major dimensions
of leadership.

The summary scores for each dimension shown below were calculated by averaging all respondents’ scores for all of the
questions within that dimension. These dimension summary scores are sorted from high to low, with the highest shown
at the top. The dimensions toward the bottom may need the most development.

Average Performance Scores

2.37
2.33
2.29

Entrepreneurship
Attitude
Continual Learning

Organizational Fluency 2.28
Accountability 2.23
Achievement 2.21

Technical
Interpersonal Skills

3
Needs Development Meets Standards Definite Strength
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Gap Analysis

The following table graphically displays the "Gap," or difference between your average rating on each competency

(labeled "Self") and the average score of all other respondents (labeled "Others") who provided you with feedback. This can
help you identify blind spots, or areas where you were rated more favorably by other respondents than by yourself. The
Gaps for these competencies are colored in shades of green. Conversely, the graph can also help you identify your
opportunities for improvement, or areas where you rated yourself higher than others did. The Gaps for these dimensions
are colored in shades of red. The darker the shade of green or red, the larger the Gap. Finally, if a dimension's Gap is not
shaded with a specific color, it indicates an area of agreement between yourself and others.

Dimension How you see yourself and how others see you. Gap

Continual Learning Self 2.00 0.31
Other 231

Organizational Self 2.00 0.30

F|uency Other 2.30

Entrepreneurship Self 220 0.19
Other 2.39

Interpersonal Skills Selt 2.00 0.06
Other 2.06

Accountability Self 2.20 0.03
Other 2.23

Achievement Self 2.20 0.01
Other 2.21

Attitude seff 240 0.07
Other 2.33

Technical Self 2.20 0.14
Other 2.06

1 2 3
Needs Development Meets Standards Definite Strength
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Entrepreneurship

Definition:
Ability to develop, manage, and expand business opportunities.

Why this is Important:
This is a critical skill set for achieving success in business by allowing you to provide
solutions that are tailored to their specific challenges. This proactive approach can lead
to increased customer and employee satisfaction and loyalty. This fosters a positive
work environment allowing employees to feel more secure and valued in the
organization.

Summary Scores:
The summary scores shown here are an average of each of the items in this competency.

2.20
2.20

Self
Supervisor

2.42
2.36

Peer

Direct Reports

1 2 3
Needs Development Meets Standards Definite Strength

Scores on Each Item:
The scores for each of the items in this competency are shown below.

1. Encourages risk taking for developing potential business opportunities.
Self

Supervisor
Peer
Direct Reports

2. Excellent at managing relationships with stakeholders.
Self

Supervisor
Peer
Direct Reports

1.00
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3. Is comfortable operating in an environment of uncertainty.
Self

Supervisor
Peer
Direct Reports

3.00

4. Maintains a high level of energy to respond to demands of the job.
Self

Supervisor
Peer
Direct Reports

1.00
2.75

5. Has a strategic awareness on how to promote the organization.
Self

Supervisor
Peer
Direct Reports

Level of Skill

The table below shows the responses in a graphic form where the percentag n M ]
using a color from red (Needs Development) to green (Definite Strength). S o

2
Iltem n Avg LOA 2

1. Encourages risk taking for developing potential business 15 227 333 . 60%
opportunities.

2. Excellent at managing relationships with stakeholders. 15 2.53

3. Is comfortable operating in an environment of uncertainty. 15 2.33 53%

4. Maintains a high level of energy to respond to demands 15 2.47 40%
of the job.
5. Has a strategic awareness on how to promote the 15 2.27 47%

organization.

Comments:
» Thoroughness, accuracy, professionalism.
» She has created an environment that promotes self-improvement and high expectations, which is demonstrated
by the quality of work we do at [CompanyName]. At the same time, she seems to be able to keep our unit in the
financial green.

» | believe the team greatly values ___'s visionary capabilities and ideas, which is appropriate for a Vice President,
but she is getting too involved in Director level tasks.

» Thisyear ___ was responsible for hiring the line staff. Throughout this process she engaged her management
team, staff and team members to ensure the right candidate was picked.

e __isan outstanding listener and provides excellent feedback. She keeps me up to date regarding system leadership
goals and concerns. This insight helps to guide division priorities.

HR-Survey.com 11/1/2025
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___'steam has great respect for her and she actively engages her staff to help them develop their skills to ensure that
they are achieving their long term goals. She has worked with many different teams over the years and the managment
teams that she partners with have great respect for her and value her input.

HR-Survey.com 11/1/2025
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Organizational Fluency

Definition: o o o
Able to work within the department/division/organization.
Understand how different parts of the business interact.

Why this is Important:
This is a critical skill set for achieving success in business by allowing you to provide
solutions that are tailored to their specific challenges. This proactive approach can lead
to increased customer and employee satisfaction and loyalty. This fosters a positive
work environment allowing employees to feel more secure and valued in the
organization.

Summary Scores:
The summary scores shown here are an average of each of the items in this competency.

Self 2.00
Supervisor 2.40
Peer
Direct Reports 2.40
1 2 3
Needs Development Meets Standards Definite Strength

Scores on Each Item:
The scores for each of the items in this competency are shown below.

6. Gets things done through the department.

Self 2.00
Supervisor 2.00
Peer 2.12

Direct Reports 2.20

7. Able to use corporate politics to advance department objectives.
Self

Supervisor
Peer
Direct Reports

HR-Survey.com 11/1/2025
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8. Adept at navigating within the culture of the department.

Self
Supervisor 3.00
Peer
Direct Reports
9. Effective in communicating with others within the organization.
Self
Supervisor 3.00
Peer
Direct Reports
10. Is aware of other organizational cultures to compare/contrast with the current organizational culture.
Self 2.00
Supervisor 1.00
Peer 2.38
Direct Reports 3.00
1 2 3
Level of Skill
The table below shows the responses in a graphic form where the percentag ~ ]
) .. Meets
using a color from red (Needs Development) to green (Definite Strength). Standards
2
Item n Avg LOA 2
6. Gets things done through the department. 15 2.3
7. Able to use corporate politics to advance department 15 2.07
objectives.
8. Adept at navigating within the culture of the department. 15 2.33
9. Effective in communicating with others within the 15 2.40 53.3 -
organization.
10. Is aware of other organizational cultures to 15 247
compare/contrast with the current organizational
culture.
Comments:
e isso attentive to the needs of our department and to the needs of individuals.
* __ isvery process oriented. She has streamlined/improved several processes in the lab.
e __isvery professional in dealing with her peers and the staff.

* Hertime has been in huge demand on the [CompanyName] operations side, which has not allowed her to do as much
professional development for herself that she would like.

e __ isveryreliable and collaborates well on projects.
» She is reliable and attends as many monthly department staff meetings as her schedule permits.

HR-Survey.com 11/1/2025




Results for: 9

Accountability

Definition:
Accountability means taking responsibility for meeting performance expectations
and being answerable for the outcomes. It recognizes that actions have consequences,
which reflect our commitment to accountability. When individuals aim for high
accountability, their performance improves. Accountability exists in a variety of ways
including: performance appraisals/reports, delegation of responsibilities, expectations
of results, keeping the supervisor informed, being on time, and treating employees
well.

Why this is Important:
Accountability is a driving force to achieve performance goals. When people know that
their actions are being observed and evaluated, they are more likely to put forth their
best effort. Holding employees accountable ensures that their objectives are aligned
with the overall business objectives. This is because clear expectations provide a
roadmap for success, and the potential consequences serve as a motivator to achieve
the set goals.

Summary Scores:
The summary scores shown here are an average of each of the items in this competency.

Self 2.20
Supervisor 2.20
Peer 2.18

Direct Reports 2.32

1 2 3
Needs Development Meets Standards Definite Strength

Scores on Each Item:
The scores for each of the items in this competency are shown below.

11. Establishes minimum performance standards.
Self

Supervisor
Peer
Direct Reports

HR-Survey.com 11/1/2025
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12. Informs the supervisor if progress on the task has been delayed.
Self

Supervisor
Peer
Direct Reports

13. Takes responsibility for their actions and admits mistakes openly.

Self 2.00
Supervisor 1.00
Peer 2.25
Direct Reports 2.00

14. Establishes performance standards for the team/department.
Self

Supervisor
Peer
Direct Reports

15. Able to complete required tasks on time and delivered expected results.
Self

Supervisor
Peer
Direct Reports

HR-Survey.com 11/1/2025
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Level of Skill
The table below shows the responses in a graphic form where the percentag ' M ]
using a color from red (Needs Development) to green (Definite Strength). S o
2
Iltem n Avg LOA 2
11. Establishes minimum performance standards. 15 2.33 40.0 . 53% _
12. Informs the supervisor if progress on the task has been 15 2.07 20.0 - 67% -
delayed.
13. Takes responsibility for their actions and admits mistakes 15 2.07 26.7 - 53% -
openly.
14. Establishes performance standards for the 15 2.27 40.0 - 47% _
team/department.

15. Able to complete required tasks on time and delivered 14 243 50.0 . 43% _

expected results.

Comments:
» Always appreciate 's organized approach to coordinating service opportunities between departments

e Overall, I think does a great job. Sometimes staff will have questions or suggestions and we won't get a response
and she will just avoid having to give us an answer. Once we get an answer it usually invoves wanting to complete
the task on her own. More communication in this area would be nice, even when she would rather complete the task

on her own.
 __is always focused on the customer, shares this philosophy with her team and then empowers them to work together
within the department as well as with other departments to ensure that the service to the customer exceed expectations.
 __ isahands on leader in our program.

« |lthink__ has done an excellent job as our Manager. | think it has been a challenging transition to the role since the
staff respected and admired our past Manager. | also think there were many things as a unit we were lacking or not
handling well when ___ took over and | feel ___ has risen to the occasion and handled herself well.

* Would like to see ___ more engaged in collaboration with other departments, specifically research, in designing
training objectives.

HR-Survey.com 11/1/2025
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Continual Learning

Definition:
Always open to new ideas and seeking opportunities to learn. Takes the initiative
to advance their knowledge and skills.

Why this is Important:
This is a critical skill set for achieving success in business by allowing you to provide
solutions that are tailored to their specific challenges. This proactive approach can lead
to increased customer and employee satisfaction and loyalty. This fosters a positive
work environment allowing employees to feel more secure and valued in the
organization.

Summary Scores:
The summary scores shown here are an average of each of the items in this competency.

Self 2.00

Supervisor 2.20
2.29

2.36

Peer

Direct Reports

1 2 3
Needs Development Meets Standards Definite Strength

Scores on Each Item:
The scores for each of the items in this competency are shown below.

16. Views setbacks as opportunities to learn from.
Self

Supervisor
Peer
Direct Reports

17. Participates in regular training offered.
Self

Supervisor
Peer 2.50
Direct Reports

HR-Survey.com 11/1/2025
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18. Takes charge of their training and skills enhancement.
Self

Supervisor
Peer
Direct Reports 2.20

3.00

19. Takes the initiative to learn new skills.
Self

Supervisor
Peer
Direct Reports

20. Improves on their skill sets.
Self

Supervisor
Peer
Direct Reports

3.00

1 2 3
Level of Skill
The table below shows the responses in a graphic form where the percentag ' M
using a color from red (Needs Development) to green (Definite Strength). S o
2

Iltem n Avg LOA 2

16. Views setbacks as opportunities to learn from. 15 2.33

17. Participates in regular training offered. 15 2.33

18. Takes charge of their training and skills enhancement. 14 2.00

19. Takes the initiative to learn new skills. 14 2.21

20. Improves on their skill sets. 15 253
Comments:

* She communicates clearly and responds to request without unnecessary delay.
* Ready to tackle any given problem and help others finish 1st

* __ would be my choice for permanent manager of the department.

e __ 'sgoes above and beyond in the areas of Professional Growth and Professionalism.
» Sheis friendly, courteous, and kind all while being very professional.

* Norm made an excellent choice by selecting ____ to lead [CompanyName].

HR-Survey.com 11/1/2025
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Attitude

Definition:
Attitude is the mindset and behavioral approach individuals bring to the workplace,
reflecting optimism, emotional steadiness, and sincere concern for others through
respectful, gracious, and approachable interactions. It is expressed through traits such
as excellence, accountability, humility, and pride—manifested in volunteerism,
flexibility, risk-taking, and a commitment to helping others. A strong attitude fosters
growth by embracing feedback, learning from mistakes, and honoring others' time, while
cultivating trust, enthusiasm, and psychological safety. Ultimately, it sets the tone for a
culture of collaboration and continuous improvement, where confidence, resilience,
and care for both people and outcomes define every interaction.

Why this is Important:
Attitude, as defined through those rich dimensions, plays a foundational role in shaping
an organization’s culture, employee engagement, and overall effectiveness.
When individuals demonstrate respect, optimism, humility, resilience, and a genuine
concern for others, it fosters psychological safety--allowing teams to collaborate
with trust and creativity rather than fear or defensiveness. These traits not only drive
performance and innovation, but they also signal a shared commitment to excellence,
continuous learning, and collective success. Ultimately, the presence of strong attitudes
across an organization elevates morale, strengthens relationships, and creates an
environment where both people and results can flourish together.

Summary Scores:
The summary scores shown here are an average of each of the items in this competency.

Self 2.40
Supervisor 2.60
Peer 2.25
Direct Reports 2.40
1 2 3
Needs Development Meets Standards Definite Strength

Scores on Each Item:
The scores for each of the items in this competency are shown below.

21. Sets personal goals to raise the standard of excellence within their role.

Self
Supervisor 3.00
Peer
Direct Reports 3.00
1 2 3

HR-Survey.com 11/1/2025
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22. Demonstrates care and thoughtfulness in even the smallest tasks.
Self

Supervisor
Peer
Direct Reports

3.00
3.00

23. Proactively seeks feedback to refine outcomes, not out of obligation but a desire to elevate quality.
Self

Supervisor
Peer
Direct Reports

3.00
3.00

24. Shows up each day with a commitment to exceed expectations, not just meet them.
Self 2.00

Supervisor
Peer
Direct Reports

3.00

25. Maintains team morale during shifting conditions by reinforcing purpose, clarity, and support.
Self 2.00

Supervisor
Peer
Direct Reports

1.00
2.25

HR-Survey.com 11/1/2025
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Level of Skill

16

The table below shows the responses in a graphic form where the percentag

using a color from red (Needs Development) to green (Definite Strength). Stg”;;;fds
Item

n Avg LOA

21. Sets personal goals to raise the standard of excellence
within their role.

22. Demonstrates care and thoughtfulness in even the smallest
tasks.

23. Proactively seeks feedback to refine outcomes, not out of
obligation but a desire to elevate quality.

24. Shows up each day with a commitment to exceed
expectations, not just meet them.

25. Maintains team morale during shifting conditions by
reinforcing purpose, clarity, and support.

Comments:
« She is, quite simply, the best boss I've ever had.

15

15

15

2.60 66.7 . 27%

233 40.0 . 53% _
2.07 20.0 - 67% -
240 533 - 33% _
227 533 [ >

* __ 'sleadership style is one that should be mirrored in the organization as we develop a culture of servant leadership.
« Ifind her to be a stellar asset to our team at [CompanyName].
» | think she is doing really good work and | found that to be one area | could list that might help.

e __ demonstrates daily her engagement in [CompanyName] and continuously strives to improve [CompanyName]

and the services we provide.

e __ isanew manager and it is clear that she wants to do well and engage her team.

HR-Survey.com
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Achievement

Definition:
Achievement: a consistent drive to set and attain challenging goals, a strong desire
to improve performance, and a commitment to excellence. It involves accomplishing
tasks efficiently, responding to setbacks as opportunities for growth, maintaining
a strong pace, and demonstrating strategic risk-taking to improve outcomes and the
bottom line. Through resource allocation, adherence to best practices, and goal
completion, achievement drives success by fostering continuous improvement,

optimizing performance, and ensuring impactful contributions to an organization's
progress.

Why this is Important:
Achievement is essential for organizations and companies because it drives
productivity, innovation, and long-term success. By maintaining high standards,
adhering to best practices, and strategically aligning individual and team goals with
company objectives, employees contribute to consistent performance and measurable
results. Organizations that foster a culture of achievement encourage efficiency,
resilience in the face of setbacks, and thoughtful risk-taking, all of which lead to
improved outcomes and a stronger bottom line.

Summary Scores:
The summary scores shown here are an average of each of the items in this competency.

Self
Supervisor

2.20

Peer 2.17

Direct Reports 2.36

1 2 3
Needs Development Meets Standards Definite Strength

Scores on Each Item:
The scores for each of the items in this competency are shown below.

26. Strives for operational excellence by refining workflows and optimizing procedures.

Self 2.00
Supervisor 1.00
Peer 2.00
Direct Reports 2.80
1 2 3

HR-Survey.com 11/1/2025
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27. Demonstrates tenacity in completing tasks regardless of shifting circumstances.
Self

Supervisor
Peer
Direct Reports

2.00
2.00

2.25

28. Is determined to complete tasks regardless of obstacles that may occur.
Self

Supervisor
Peer
Direct Reports

29. Is results oriented.
Self

Supervisor
Peer
Direct Reports

30. Works at a quick pace to complete a high volume of work.
Self

Supervisor
Peer 1.88
Direct Reports

HR-Survey.com 11/1/2025
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Results for:
Level of Skill
The table below shows the responses in a graphic form where the percentag ' M ]
using a color from red (Needs Development) to green (Definite Strength). S o
2
Iltem n Avg LOA 2
26. Strives for operational excellence by refining workflows 15 220 333 - 53% -
and optimizing procedures.
27. Demonstrates tenacity in completing tasks regardless 15 2.00 26.7 - 47% -
of shifting circumstances.
28. Is determined to complete tasks regardless of obstacles 15 247 533 .
that may occur.
29. Is results oriented. 15 2.60
30. Works at a quick pace to complete a high volume of work. 15 1.80

Comments:

* Need to continue to take action when needed, although have improved. . .
e has the technical skills: such a the computer program knowledge, budget knowledge, ability to collaborate

with her peers and other organizations when needed.

» Resources are managed carefully with input sought and considered before applying those resources.
» Her passion for and for education and her advanced degree is a tremendous asset to the team.
* She values our feedback and takes our recommendations seriously.

* __ hasbeen here a short time, but | have believe from attending meeting with her and by her actions in the department,
she is the right person to lead us forward in our growth and changes.

HR-Survey.com
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Technical
Definition:
An expert in their field. Employee has the technical expertise to perform their job at a
high level.

Why this is Important:
This is a critical skill set for achieving success in business by allowing you to provide
solutions that are tailored to their specific challenges. This proactive approach can lead
to increased customer and employee satisfaction and loyalty. This fosters a positive
work environment allowing employees to feel more secure and valued in the
organization.

Summary Scores:
The summary scores shown here are an average of each of the items in this competency.

Self 2.20
Supervisor
Peer

Direct Reports

1 2 3
Needs Development Meets Standards Definite Strength

Scores on Each Item:
The scores for each of the items in this competency are shown below.

31. Is naturally sought out by people outside his/her particular area for advice and opinion on a broad range of matters - not
necessarily solely legal advice.
Self 2.00

Supervisor 3.00
Peer
Direct Reports

32. Demonstrates mastery of the technical competencies required in his/her work.
Self

Supervisor
Peer
Direct Reports

HR-Survey.com 11/1/2025
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33. Seeks information from others as needed.
Self

Supervisor
Peer
Direct Reports

3.00
3.00

34. Keeps current with technical advances within his/her professional discipline; embraces and applies new techniques and

practices
2.00

2.00
1.88

Self
Supervisor
Peer

Direct Reports

35. Knows how to produce high quality products/work.
Self

Supervisor
Peer
Direct Reports

3.00
1.75

1.80

1 2

Level of Skill
The table below shows the responses in a graphic form where the percentag
using a color from red (Needs Development) to green (Definite Strength).

Meets
Standards

Item n Avg LOA

47%

31. Is naturally sought out by people outside his/her particular 15
area for advice and opinion on a broad range of matters
- not necessarily solely legal advice.

32. Demonstrates mastery of the technical competencies 15 2.13 47%
required in his/her work.

33. Seeks information from others as needed. 15 2.07 40%

34. Keeps current with technical advances within his/her 15 2.13 60%

professional discipline; embraces and applies new
techniques and practices

35. Knows how to produce high quality products/work. 15 1.87 47%
Comments:
* You can count on to give you the most honest feedback even if it is information you may not want to hear.
o |feel always has the customer's best interest at heart.
e __ consistently puts customer service and positive customer outcomes at the forefront of any discussion and/or
decisions.
* There is room for improvement in all these elements.
e isconsistently working with her team to improve customer service and defining standards of service to hardwire

those behaviors.

HR-Survey.com 11/1/2025
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| believe ____ sets the bar for collaborative work and demonstrating team building. She is an exceptional peer and one
who | enjoy working with.

HR-Survey.com 11/1/2025
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Interpersonal Skills

Definition:
Interpersonal skills encompass the ability to communicate effectively, actively listen,
and foster meaningful relationships built on trust, respect, and empathy. Strong
interpersonal skills allow individuals to mediate conflicts, provide constructive
feedback, and adapt leadership styles to meet diverse team needs while appreciating
the efforts of colleagues. By demonstrating honesty, responsiveness, and inclusivity,
individuals become role models who contribute to a collaborative, ethical, and
high-performing workplace culture.

Why this is Important:

Summary Scores:
The summary scores shown here are an average of each of the items in this competency.

Self 2.00

Supervisor

2.80
Peer 1.85

Direct Reports 2.24

1 2 3
Needs Development Meets Standards Definite Strength

Scores on Each Item:
The scores for each of the items in this competency are shown below.

36. Follows up on inquiries in a timely manner.
Self

Supervisor
Peer
Direct Reports

37. Assists employees that need help.
Self

Supervisor
Peer
Direct Reports

HR-Survey.com 11/1/2025
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38. Demonstrates positive behaviors for others to follow.
Self

Supervisor
Peer
Direct Reports

3.00

39. Is open and approachable
Self

Supervisor
Peer
Direct Reports

3.00

40. Demonstrates a high degree of ethics and integrity in the workplace.

Self
Supervisor
Peer
Direct Reports 2.60
1 2 3
Level of Skill
The table below shows the responses in a graphic form where the percentag " j
using a color from red (Needs Development) to green (Definite Strength). Stane(f;fds
Iltem n Avg LOA
36. Follows up on inquiries in a timely manner. 15 1.87 - 47% -
37. Assists employees that need help. 15 1.93 133 - 67% -
38. Demonstrates positive behaviors for others to follow. 15 2.07 - 40% -
39. Is open and approachable 15 2.33 333 67% -
40. Demonstrates a high degree of ethics and integrity in the 15 2.07 - 40% -
workplace.
Comments:
e lknow I can always count on ____to be reliable and respond in a timely manner to my request.
e« __ hasdone a good job not to fall victim to the temptation to hire a warm body, but to wait for the right person to come

along. Unfortunately, that means she's had to personally fill big leadership gaps herself this past year. | worry about
her workload, but in the long run, it's better than hiring the wrong person. She's an excellent mentor for the leaders
that report to her and an excellent team member for the rest of us.

* | have observed that ___ has made some very good decisions with her leadership team this year. She values her team
and sets clear expectations. She is a team player when working on projects or issues and she always responds
promptly to requests for assitance.

 __isaprofessional, motivated, and respected leader. She is able to engage her staff with clear expectations
and leads by example.

* | know I can always count on ___to consistently encourage collaboration and system perspective.

* She works very hard to keep the department running smoothly and | appreciate all that she does for [CompanyName].
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